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Across urban and rural settings, California’s farmers and ranchers 
are diverse. California has the largest population of Asian-Amer-
ican farmers and ranks third in the nation of Hispanic farmers. 
Demographic trends in California agriculture—both the aging 
white farmer population, and the growing proportion of farm-
ers of color in the state—change the dynamics of who needs 
resource support and how it should be provided. 

More than 25,000 farmers and ranchers in California identi-
fied themselves as people of color in the last agriculture census, 
accounting for more than 21 percent of the state’s agricultural 
producers. While diversity in farmers continues to increase annu-
ally, data from the latest agricultural census shows that farmers 
of color tend to own less land, make less money, and receive less 
government support than their white counterparts. This dispar-
ity exists despite the fact that people of color were California’s 
first food producers and land stewards, starting with California 
Indians and followed by immigrants from around the world.1

California Farm Data by Race or Ethnicity of Operators

Operators by 
Race/ Ethnicity

No. of 
Farms

No. of 
Farmers *

Aver. 
Size of 
Farm 
(acres)

Aver. Value 
of Market 

Products Sold 
per Farm

Aver. Gov’t 
Payments per 

Farm Receiving 
Payments

White 72,353 112,094 344 $557,145 $19,711

Latinx/Hispanic 12,030 15,123 202 546,617 15,447

Asian 5,503 7,670 147 522,194 15,748

American Indian 2,203 2,482 251 204,996 11,297

African American 594 722 110 165,098 12,585

Pacific Islander 477 532 133 419,012 8,537

Source: 2012 Census of Agriculture   
*includes up to three operators per farm operation

The Farmer Equity Act of 2017
Today, with one-tenth of the nation’s farmers and 
ranchers of color, and an agricultural labor force 
overwhelmingly comprised of people of color, Cal-
ifornia has an enormous interest in ensuring the 
viability of farms operated by people of color.1,2 
California’s Farmer Equity Act of 2017 was cre-
ated to support this growing, yet under-resourced 
and underrepresented population of farmers. In 
addition to defining the term “Socially Disad-
vantaged Farmer and Rancher” (SDFR) for the 
first time in California law to include farmers and 
ranchers of color, the bill requires the California 
Department of Food and Agriculture (CDFA) to:

1) include urban and rural SDFRs in making 
agricultural law, policies, and programs;

2) create a staff position to support this work;

1. U.S. Department of Agriculture, 2012 Census of 
Agriculture, N.A.S. Service, Editor.

2. Schenker, M.B., et al., Improving the Health of Agri-
cultural Workers and their Families in California: Current 
Status and Policy Recommendations. 2015, UC Global 
Health Institute.
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California Farmer Justice Collaborative’s 
(CFJC) mission is to ensure that farmers of 
color are empowered to directly participate 
and effectively lead in building a fair food 
and farming system in California. We unite 
farmers, advocates, and other allies to 
challenge historic and ongoing racism, and 
other forms of structural oppression, in order 
to create the comprehensive change needed 
to build such a system. 

The California Farmer Justice Collaborative 
led the effort to pass the Farmer Equity Act 
of 2017.  

Contact CFJC Regional Coordinators:
San Diego: Mai Nguyen,  
mai@youngfarmers.org
SF/Bay Area: Neil Thapar, 
neil@theselc.org
Sacramento Area: Paul Towers,  
ptowers@panna.org
www.farmerjustice.com

3) consult with other state agencies on oppor-
tunities for SDFRs;

4) distribute relevant information about feder-
al agency services for SDFRs;

5) evaluate boards, commissions and panels 
within food and agriculture code for inclu-
sion of SDFRs; and

6) submit a report to the Governor and the 
Legislature, by January 1, 2020, on CDFA’s 
efforts to serve SDFRs. 

2) Develop an interagency Action Plan 
for coordination among state agen-
cies

3) Federally, engage with key agencies 
to coordinate services for SDFRs and 
evaluate programs and policies in the 
Federal Farm Bill that effect SDFRs

Recommendation 3: Deploy 
meaningful stakeholder 
engagement beyond the 
dissemination of information.
1) Target technical assistance for 

CDFA-administered and -advised 
grants to SDFRs

2) Prioritize hiring multi-lingual staff 
that represent SDFR communities

3) Assemble and facilitate a Farmer 
Equity Advisory Committee

4) Include SDFRs in the development 
of CDFA’s strategic planning docu-
ments

5) Design outreach efforts to reach 
diverse demographics with different 
communication needs

Recommendation 4: Develop a 
comprehensive legislative and 
gubernatorial report.
1) Include a full assessment of the 

efforts that have been made to 
include SDFRs in agricultural poli-
cies and programs

2) Outline goals for increased inclusion 
of SDFRs

3) Include community stakeholders in 
the research and development of the 
report

4) Establish performance measures that 
CDFA will use to chart progress

Recommendation 5: Build 
organizational capacity & 
transparency to work towards 
farmer racial equity. 
1) Require CDFA staff to participate in 

GARE trainings, followed by develop-
ment of all-staff trainings on diversity, 
equity and inclusion

2) Improve research and public informa-
tion on SDFRs, including increased 
data collection to inform decision 
making and evaluate progress

3) Create a dedicated Farmer Equity 
webpage on CDFA website

4) Make information on CDFA orga-
nizational structure and processes 
publicly available

Recommendations: How to best include farmers of color in CDFA’s work
With CDFA in the first stage of imple-
menting provisions of the Farmer 
Equity Act, this report makes detailed 
recommendations to CDFA to ensure 
full inclusion of SDFRs in the scope of 
activities related to agricultural laws, 
regulations, policies and programs.

In October 2017, CDFA outlined tasks 
for their new Farmer Equity Officer 
position to implement requirements of 
the Farmer Equity Act. The recommen-
dations in this report build off of those 
five categories and tasks.

Recommendation 1: Evaluate & 
improve existing agency efforts to 
reach and include SDFRs. 
1) Collect demographic data on grants, 

assess grant scoring criteria and utili-
zation by SDFRs, and make recom-
mendations for improvement

2) Assess CDFA’s outreach capacity and 
communications strategies to engage 
SDFRs

3) Assess and present to commissions, 
advisory bodies and boards for 
opportunities to increase inclusion 
of SDFRs work.

4) Develop and implement a racial 
equity assessment protocol through-
out CDFA

Recommendation 2: Assess 
federal, state, and regional agency 
coordination of programs, policies, 
and regulations affecting SDFRs.
1) Include key regional and local 

entities in collaboration: Resource 
Conservation Districts, UC Agri-
culture and Natural Resources (UC 
Cooperative Extension), and County 
Agricultural Commissioners


